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BELLSBANK ADVENTURE PLAYGROUND

REPORT OF THE EXECUTIVE COMMITTEE

FOR THE YEAR ENDED 315" MARCH 2006

The Executive Committee are pleased to present their report together with the financial statements of the chanty
for the year ended 31* March 2006

Structure, Governance and Management

The Bellsbank Adventure Playground was incorporated on 3" November 2003 Its governing document Is its
Articies of Assocration The company 1s imited by guarantee and does not have a share capital In any winding
up the habiity of indwadual members is hmited to £1

The company’s principal activity has been that of providing facilities for play and recreation and social activities for
the young peopie of the Doon Valley

The company's charitable status s recognised by bath the Office of The Scothish Chanty Regulator and HM |
Revenue and Customs

The company’s Executive Committee {Directors) are responsible for overseeing the charitable company's affairs
and directing staff Membership 1s open to registered users and individuals sympathetic to its objectives

To ensure the smooth running of the organisation, regular Executive Commuttee meetings are held involving input
from the Committee members and the non voting advisors  On a day to day basis the organisation’s activities are
run by the project manager, the youth work co ordinator, the office admimistrator and other staff Volunteers also
help the organisation to meet its objectives by carrying out various tasks and duties

Reserves Policy and Risk Management

The Executive Committee have assessed the level of free reserves (1 e those funds not tied up m fixed assets
and designated and restricted funds) that the organisation required to sustan its operations and are satisfied that
this has been achieved

Risks dentified by the Executive Commuttee outwith those covered by insurance refated mamly fo funding being

avallable to finance the ongoing costs of running the organmisation Durning the year the Executive Committee
attempted to ensure that sufficient funds were available to meet this requirement

Obiectives and Activities

Values, Principles and Objectives

Bellsbank Adventure Playground employs team members with the behavioural traits that best match the
organisations values and beliefs Following are our values, vision and mission statement together with our overall
key aims and obyectives

Vision
To improve qualty of life for the young people in the Doon Valley Area

Mission

To provide facilities for play, recreation and other leisure time occupation for young people in the Doon valley
area which wiil improve the concditions of life for such people by promoting their physical, spirtual and mentat
wellbeing

Values
We at Bellshank Adventure Playground believe that we should participate in all forms of community activity
which can make a difference to our local community and we should strive to




BELLSBANK ADVENTURE PLAYGROUND

REPORT QOF THE EXECUTIVE COMMITTEE

FOR THE YEAR ENDED 31%" MARCH 2006 (CONTINUED)

Values, Principles and Objectives (cont'd)

Values (continued)

Have unconditional positive regard for all service users, potental users and team members
Make no discrimination with regard to nationality, race, religious beliefs, disability, or class
Value and respect the service users that access our services

Vatue and respect our volunteers

Value and respect our team members

Train and develop team members and volunteers so that they can provide a quality service for our service
users

Promote and strengthen community spirit int the Doon Valley

Listen to the needs of the local community and to bridge gaps where possible

Show care and compassion for the community

10 Work to best practice procedures

Uk WM

W o~

Aims and Objectives

To improve the physical, spintual and mental well being of the young people of the Doon Valley through the
provision of play and recreation facthties in achieving these goals, the organisation aims to

1 Promote and develop the public appreciation of the short and long term values of children’s play and
towards improving the conditions of life for young people m the area

2 Examine, co ordinate and expand the resources devoted to the provision of children’s play faciiities in the
area

3 Carry on any cther activities which further any of the above objects

4 Provide a forum in the community where interested individuals, professional, statutory bodies, commercial
bodies, voluntary organisations, charitable organisations and other bodies can meet and co operate in the
development of services for achieving the objectives above

How our values are Communicated and Applied within our Organisation

1 A training and development budget forms part of every funding tnd to develop team members on a
personal level and increase their work refated skills

2 Clear directed personnel specifications are drawn up for all team member vacancies Key areas that we

took at are soft skills, life expenence and perscenality traits to meet the demands of the post

Take up references and carry out an enhanced disclosure check on our team members and volunteers

Adhere to our equal epportunities policy when recruiting team members

Include team members in deciston making and involvement in team meetings and goal setting

Offer support and supervision to all team members

(o) B4 P - N 44 )

Achievements and Performance

Review of Activities Uindertaken
Dunng the year there was significant expansion to the existing Adventure Playground at Bellsbank when an
additional facility in Dalmellington, known as “The Zone", was created

This new facihity allowed the organisation to increase therr capacity to provide recreational faciiies to the young
people of the area and in parbicular provide after school teencare for working parents  Youth work six evenings a
week provide recreation, social activities and also deal with issue passed problems that affect the everyday hves
of young people such as youth crime, alcohol and drug issues efc



BELLSBANK ADVENTURE PLAYGROUND

REPORT OF THE EXECUTIVE COMMITTEE

FOR THE YEAR ENDED 315" MARCH 2006 (CONTINUED)

Review of Activittes UUndertaken {continued)

SVQs are offered to all residents of East Ayrshire, the orgarnisation 1s an accredited centre of excelfence providing
on site training i playwork, childcare and development in levels 2 and 3 NVQs, ECDL and youth work “The
Zone" premises and its equipment are also made avaitable to other local organisations

Funding to meet the costs of management and adminustration of the organisation came from East Ayrshire
Council, Scottish Executive, National Lottery, Coalfield Regeneration, Communities Scotland and Minerals Trust

Financial Review
The financial statements for the year to 31% March 2006 reflect the continued expansion of the company's
actvities

The total iIncoming resources for 2006 amounted to £340,147 (2005 £390,865) Resources expended totalled
21%6.419 n 2006 (2005 £335,647) The net mncoming resources for 2006 were £143,728 (2005 £55,218) At
31 March 2006 the orgamisation had total funds of £198,946 of which £198,179 were unrestricted (2005
£55,218)

Plans for Future penods

The Executive Committee will continize to manage the organisation on a similar basis and continue to strive for
funding to aliow the orgamisation to operate successfully The organisation has established good relations with its
funders which will be valuable in secunng future funding The Executve Committee are confident that they will be
able to secure adequate funding for its actvities in the foreseeable future

Related Party Disclosures
There were no transactions with related parties that require disclosure under the Statement of Recommended
Practice — Accounting and Reporting by Chanties

Statement of Management Commiltee Responsibilities

The Executive Commuittee are required to prepare financial statements for each accounting penod which give a
true and far view of the state of affairs of the orgamisation and of its results for the penod In prepanng these
financial statements the Executive Committee are required to -

select suitable accounting polictes and apply them consistently

make Judgements and estimates that are reasonable and prudent

prepare the financial statements on the going concern basis unless it 1s inappropriate to presume that the
orgamisation will continue I business

The Executive Committee are responsible for keeping proper accounting records which disclose with reasonable
accuracy at any tme the financial positon of the orgamisation

They are also responsible for safeguarding the assets of the organisation and hence for taling reasonable steps
for the prevention and detection of fraud and other wregulanties

The Executve Committee express ther thanks to all members, funders, staff and volunteers who have been so
supportive to the organisation and its chents over the period under review

By order of the Executive Committee

3 Nl Q OMsLA~
Irene Rowan
Charrman

11" October 2006



INDEPENDENT AUDITORS’ REPORT TO THE EXECUTIVE COMMITTEE OF

BELLSBANK ADVENTURE PLAYGROUND

We have audited the financral statements of Bellsbank Adventure Playground for the year ended 31* March
2006 which comprise the Balance Sheet, the Income and Expenditure Account, the Statement of Financial
Activities and the related notes These financial statements have been prepared under the historical cost
convention and the accounting policies set out theren and the requuements aof the Financial Reporting
Standard for Smaller Entities (effective January 2005)

This report 15 made solely to the company's members, as a body, in accordance with section 235 of the
Companies Act 1985 Our audit work has been undertaken so that we might state to the company's members
those matters we are required to state to them in an auditor’s report and for no other purpose To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the company and its
members, as a body, for our audit work, for this report, or for the opinions we have formed

Respective responsibirties of Executive Committee and Auditors

As described in the Statement of Executive Committee’s Responsibilities, the chanty’s Executive Commitiee,
who are also the dwrectars for the purposes of company law, are responsible for the preparation of the Report
of the Executive Committee and the financial statements in accordance with applicable law and United
Kingdom Accounting Standards

Our responsibility s to audit the financial statements in accordance with relevant legal and regulatory
requirements and United Kingdom Audrting Standards

We report to you our opinion as to whether the financial statements give a true and fair view and are properly
prepared In accordance with the Companies Act 1985 We also report to you if, in our opinton, the Executive
Committee’'s Report 1s not consistent with the financial statements, If the charty has not kept proper
accounting records specified by law regarding the Executive Committee members’ remuneration and
transactions with the chanty 1s not disclosed

We read the information contained in the Executive Committee’s Report and consider whether it 1s consistent
with the audited financral statement We consider the implications for our report If we become aware of any
apparent misstatements or matenal inconsistencies with the financial statements

Basis of audit opimion

We conducted our audit in accordance with International Standard on Auditing (UK and Ireland) issued by the
Audit Practices Beoard An audit includes examination, on a test basis, of evidence relevant to the amounts
and disclosures in the financial statements It also includes an assessment of the significant estimates and
Judgements made by the Executive Committee 1n the preparation of the financial statements, and of whether
the accounting policies are appropnate to the chanty's circumstances, consisiently applied and adequately
disclosed

We planned and performed our audit so as to obtain all the information and exptanations which we
considerad necessary in order to provide us with sufficient evidence to gwve reasonable assurance that the
financial statements are free from matenal misstatement, whether caused by fraud or other irreguianty or
error  In forming our opinion we also evaluated the overall adequacy of the presentation of information in the
financial statements

Opinion
In our opinion the financral statements

give a true and fawr wiew, in accordance with United Kingdom Generally Accepted Accounting Practice
applicable to Smaller Entitres, of the state of the chanty's affarrs as at 31" March 2006 and of its Incoming
resources and apphcation of resources, ncluding its income and expenditure for the pericd then ended, and

have been properly prepared in accordance with the Companies Act 1985

u‘f’&é\ﬂum*C,

Stewart Giimour & Company

Chartered Accountants
& Registered Auditors 24 Beresford Terrace
Ayr
KA7 2EG
12" October 2006



BANK ADVENTURE P N

TAT IN AL ACTIVIT
AT l AND EXPENDIT A N
E D 1ST M

010405t0 031103to

Unrestricted Restncted 310306 310305
Note Funds Funds Total Funds Total Funds
In n
Incoming Resources from Generated Funds
Voluntary Income 2 £ 57,993
Activities for Generating Funds 2 4423 4 423 4 489
Investment Income 2 1,708 1,708 1,325
Incoming Resources from
Chantable Activities 3 261,665 72,351 334 016 327 058
Total In ing R r 267,796 72,351 340,147 390,865
Resources Expended
Costs of Generating Funds 4 2,598 2,598 3,748
Chantable Activities 5 110,452 71,584 182,036 330,860
Governance Costs € 2,025 2,025 200
Depreciation 7 9.760 9,760 839
T R r X 124,835 71,584 196,419 335,647
tl in 142,961 767 143,728 55,218
R that F
Total Funds brought forward 55,218 55,218
Total Fun Tl r £ 198,179 767 198,946 55,218

it should be borne in mind when drawing compansons from the above statement that it refers to
financial penods of different lengths

The notes form part of these financial statements



A ETAS AT T MAR
Note 31.03.06
Fixed Assets
Tangible Fixed Assets 7
Improvements to Property £26,500
Fixtures, Fittings and Equipment 25,863
52,463
Current Assets
Debtors 8 £20,149
Cash at Bank and on Hand 131,773
151,922
Current Liabilifies
Creditors Amounts falling due within one year 9 5,439
t ren 146,483
t Asse 10 £198,946
represented by
Funds
Unrestrnicted 15 £198,179
Restncted 16 767
Total Funds £198,946

The financial statements were approved by the Executive Committee on 11 10 06

Suare Koo

lrene Rowan
Chairman

The notes form part of these financial statements

1,531

£

198,796

198,796

145,109

1,531

53,687

£55,218

£55,218

£55218



Note 1 _Accounting Policies

(a)  Basis of Accounting

The financial statements have been prepared in accordance with the Financial Reporting Standard for
Smaller Entities (effective January 2005) and the Statement of Recommended Practice Accounting
and Reporting by Charities (revised 2005)

-

The financial statements have been prepared in accordance with the Companies Act 1985

The financial statements have been prepared under the historical cost convention

(b)  incoming Resources
[ncoming resources are recogrised on a recewable basis divided between categones as are determined
to be materal

{c)  Resources Expended
A hability will anse when the chanty 1s under an obhgation to make a transfer of value to a third party

The hiabiity and related expendiure 1s recogrised in full in the financial statements as soon as the
abligation anses

Costs of generating funds, chantable activiies, governance costs and other resources expended are
allocated within resaurces expended on a direct basis or on a faw and reasonabie apportionment

{d}  Fixed Assets
The policy for capitalisation of fixed assets 1$ to include each class of asset at cost less depreciation

Depreciation 15 calculated to write off the cost of fixed assets over ther expected useful lives as

follows
tmprovements to property 4% per annum on cost
Fixtures, fittings and equipment 25% per annum on reducing balance

{8}  Funds Structure

(2) Restricted Income Funds
These are funds that can only be used for particular restncted purposes within the obyjects of the
company Restrictions arise when specified by the donor or when funds are raised for specific
purposes

{b) Unrestricted Income Funds
These are funds which can De used in accordance with the charfable objects at the discretion
of the company's directors

(f) Taxation
The company's charttable status 1s recognised by HM Revenue and Customs and it has no taxation
liabiity The company i1s not registered for Value Added Tax

(g} Format of the Financial Statements
The financial statements have been adapted from the format prescribed in Schedule 4 of the Compames
Act 1985 due to the special nature of the company's business, as permitted by paragraph 3(3) of Part 1,
section A of Schedule 4 of the Compantes Act 1985

4



B P N
NOTES TO THE ACCOUNTS
Y D 1STMA Ti D
2 In n I n
010405t0 031103to
310306 310305
Unrestricted  Restricted Total Total
Voluntary Income
Donations £ 57,993
Activiti r rafi
Coffee Bar 4423 4 423 4,489
£ 4423 4423 62,482
Investment in
Bank Interest Received £ 1,708 1,708 1,325
Not | r har Wity
010405t0 031103to
310306 310305
Unrestricted  Restricted Total Total
Grants
National Lottery £ 71,098 8,878 79,976 24,735
East Ayrshire Council 80,478 19,491 99,969 135,772
Childcare Partnershp Strategy 29,700 29,700 29,472
Community Safety 13,500 13,500 8,500
SCAD 2,000
Local Grant 200
Minerals Trust 2,605 2,605
Cash for Kids 528 528
Communities Scotland 17,835 17,834
Rural Challenge 20,845 20,845
Coalfields Regeneration 5,302 5,302 95,000
Social inclusion Partnership 17,500
197,909 72,351 270,259 313,879
Traming Fees 37,426 37,426 11,000
Registrations 2,734 2,734 2,179
Working for Famthes childcare provision 23,596 23,597
£ 261,665 72,351 334,016 327,058
rating Fun
010405t0 031103t0
310306 310305
Unrestnicted  Restnicted Total Total
Coffee Bar Costs £ 2,598 2,598 3,748




B N E

T H N
Y T NTINUED
N r itabl I
010405tc 031103to
310308 310305
Unrestricted  Restricted Total Total

Wages and National Insurance £ 77,675 22,680 100,355 105,030
Rent, Rates and Insurances 5873 5873 3,476
Repairs and Renewals 5,751 5,751 4,736
Heat and Light 1,407 1,407 1,546
Telephone 1,507 1,507 917
Stationery and Postages 4,137 4,137 2,189
Rental of Equipment 1,613 1,613 3,903
Lease of Computers 2,261
Traiming Expenses 2,706 2,233 4,939 3,395
Travel Expenses 2,360 2,360 2,334
Program Costs 5,716 5716 6,191
Sundry Expenses 1,707 1,707 2,263
Zone Development Costs 24 793 24793 192,619

Capitai Equipment 21,878 21,878
£ 110,452 71,584 182,036 330,860

Note 8 Governance Costs
010405t0 0311 03to
310306 310305
Unrestricted  Restricted Total Total

Audit and Accountancy Fees £ 1,210 1,210 200

Legal and Professtonal Fees 815 815
£ 2,025 2,025 200

10



L N VENTURE P D

N THE N
FORT E DED AR NTINUE

Note 7 naible Fi
Fixtures,
improvements  Fittings &
to Property Equipment Total
Cost
As at 1st April 2005 £ 2,370 2,370
Additions 27,604 33,088 60,692
As at 31st March 2008 27,604 35,458 63,062
Depreciation
As at 1st April 2005 839 839
Charge for Year 1,104 8,656 9,760
As at 31st March 2008 1,104 9,495 10,599
Net Book Values
As at 31st March 2006 £ 26,500 25,963 52 463
As at 31st March 2005 £ 1,531 1,531
Note 8 - D
2006 2005
Due withun one year
East Ayrshire Council Development Services £19,491 £
Rentokil Refund 658
£20,149 £
reditors. A n th withi r
2006 2005
Accruals £2.371 £144 230
PAYE and NI 3,068 879
£5439 £145109
N Analysis of N n Fun
310306 310305
Unrestricted  Restricted Total Total
Funds Funds Funds Funds
Fixed Assets £ 52,463 52,4863 1,631
Current Assets 151,155 767 151,922 198,796
Current Liabilities (5,439) (5,439) (145,109)
Net Assets £ 198,179 767 108,946 55,218

1



It 4

The Chanty had no capital commitments at 31st March 2006

Note 12 _Employees

The average number of employees during the year was as follows

010405t0c 031103to
310308 310305

Management and Administration 4 3
Program Staff 13 4
17 7

Staff Costs

010405tc 031103to

310306 310305

Wages £94710  £100,067
Social Secunty Costs 5,645 4,963

£100,355  £105,030

The Company had no employees who were paid at a rate in excess of £50,000 per annum during
the year (2005 nif)

None of the members of the Executive Committee recetved a remuneratian for their services
during the year (2005 nil}

Note 13 Indemnity Insurance
During the year the Chanty purchased public and employer's labtlity insurance at a cost of £1,039
{2005 £2,366)

Note 14 Auditors Remuneration
010405t0 031103to
310306 3103.05
Audit Services £1,210 £200

12



EOR THE YEAR ENDED 31ST MARCH 2006 (CONTINUED)

Note 15 Unrestricted Core Fund

income
Donations
Fundraising Activitties Coffee Bar
Interest Received
Grants Received
National Lottery
East Ayrshire Council
Childcare Partnership Strategy
Community Safety
SCAD
Local Grant
Minerals Trust
Cash for Kids
Training
Registration Fees
Childcare Provision

Expenditure

Wages

Rent, Rates and Insurances
Repairs and Renewals
Heat and Light

Telephone

Stationery and Postages
Rental of Equipment

Lease of Computers
Training Expenses

Travel Expenses

Program Costs

Sundry Expenses

Audit Fees

Legal Fees

Fundraising Costs Coffee Bar
Depreciation

Surplus of Income over Expenditure for Year

Fund Balance brought forward
Fund Balance carnied forward

0104 05
t0 31.03.06
£

4,423

1,708

71,098

80,478

29,700

13,600

2,605

528

37,426

2,734

23,597

267,797
£77.676
5873
5,751
1,407
1,507
4,137
1,613
2,706
2,360
5,716
1,707
1,210
815
2,608
9,760

124,836

142,961

55,218

£198,179

13

03 11 03
10.31.03.05
£57,093
4,489
1,325
24,735
55,653
29,472
8,500
2,000
900
11,000
2,179
198,246
£105,030
3,476
4,736
1,547
916
2,189
3,903
2,261
3,396
2,334
6,191
2,263
200
3,747
839
T 143,028
55,218
£55,218




Income
Grants Recelved

East Ayrshire Grant
Coalfields Regeneration Grant
Sccaial Inclusion Partnership Grant

Expendiure

Development Costs

Fund Balance carred forward

b) Rural Challenge

r income
Rural Chalienge Grant

Expenditure
Wages

Fund Balance carred forward

14

010405 031103
to 31.03.06 to 31.03.05
£19,491 £80,119
5,302 95,000
17,500
24,793 192,619
24,793 102,619
£ £
010405
to 31.03.06
£20,845
20,845
£




—
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-

Income
Communities Scotland Grant

Expenditure

Computers for Zone
Contribution to Server
Smart Board

Books for Library
Contribution to Wages

Balance carried forward

d) Big Lottery

Income
Big Lottery

Expenditure
Pool Table
Trolley for Pool Table
Call Centre Pod
Contribution for Playstations etc

Balance carned forward

£0,302
698
3,000
2,233

1,834

£969
141
3,788

3,980

18

0104 05
t0.31.03.06

£17,834

17,067

- E767

0104 05

£8,878

8,878

NIL




