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Scottish Partnership for Palliative Care

DIRECTORS’ REPORT
For the year ended 31 March 2011

Members of the Council of the Scottish Partnership for Palliative Care (also known as ‘the
Partnership’}, who are directors for the purpose of company law and trustees for the purpose
of charity law, submit the audited financial statements of the Partnership for the year ended
31 March 2011.
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DIRECTORS’ REPORT (cont'd)
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STRUCTURE, GOVERNANCE AND MANAGEMENT

Constitution

The organisation is a charitable company limited by guarantee, and is registered as a
Scottish charity with the Office of the Scoftish Charity Regulator. It was first registered with
the HM Revenue and Customs as a Scottish charity on 23 July 1891 under its original name
of Scottish Partnership Agency for Palliative and Cancer Care, and re-registered on 19
March 2002 under the name Scottish Partnership for Palliative Care.

The organisation is governed by its Memorandum and Articles of Association, which define
its sphere of activity and together form its constitution. The Memorandum and Articles were
adopted on 7 May 1991 and were last amended on 30 September 2009.

The Scottish Partnership for Palliative Care is a membership organisation, and criteria for
membership are defined in the Memorandum and Articles of Association. At 31 March 2010
there were 53 member organisations, comprising NHS Boards, voluntary hospices, national
charities, support organisations and professional associations. Each member organisation
nominates a representative or representatives (four in the case of mainland NHS Boards and
two in the case of island NHS Boards) to act as a formal link with the Partnership and to
exercise their organisation’s vote(s) in Council elections and at Annual General Meetings.
Directors guarantee to contribute an amount not exceeding £1 to the assets of the charitable
company in the event of it winding up.

Election of Council Members

The governing body of the Partnership is the Council whose members are elected from the
organisation’s constituent groups. Council Members serve as Company Directors of the
Scottish Partnership for Palliative Care, and function as the charity trustees.

As required by the Articles of Association, the membership of the Partnership is divided into
regional and national constituency groups as follows

—  National Charities Group

—  North Regional Group

- Scottish Hospices Forum

—  South East Regional Group

—  Specialist Palliative Care Group
- West Regional Group

Each constituency group elects two representatives (except the West Regional Group which
elects four) to act as Council Members for the Partnership. Council members are elected for
a period of three years, and may stand for re-election for a second period of three years.
After six years in office they must stand down for a period of two years before being re-
elected. Two additional Council Members may be co-opted as required, but may serve no
longer than six years. The Council may have up to 14 elected members and an additional 2
co-options.

The Council is responsible for the governance and management of the charity, but may
employ such persons as are required to implement the objects of the company and may
delegate such powers and duties as thought fit. A full time Director is appointed to manage
the day to day operation of the Partnership.
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Trustee induction and training

As they are elected from constituency groups, new Members of Council are in general
already familiar with the aims, structure and operation of the Partnership. Newly elected
Council Members are where possible invited to a one to one induction meeting with the
Chairman or Director of the Scottish Partnership for Palliative Care prior to attending their
first meeting of Council and all receive an induction pack. Following a governance review
undertaken during the year this has been updated to contain the following items:

Role description Member of Council

OSCR Guide lo being a Trustee

Notes of Guidance Company Directors, Companies House

Directors Form for completion and submission to Companies House

Help the Hospices publication Good Governance Code

Memorandum and Articles of Association of the Scottish Partnership for Palliative
Care

Terms of reference for Council and constituency groups document

Most recent audited financial statements

Most recent Annual Report, workplan and publications

List of current Council Members and election/retiral dates

Minutes, agendas, papers and summary reports from previous three meetings of
Council

Conflict of interest statement for completion

Fitness to practice statement for completion

Annua! confirmation of personal details form for completion

+ & & & »

Risk management

The members of the Council of the Scottish Partnership for Palliative Care regularly assess
the major risks to which the charity is exposed, in particular those relating to the operation
and finances of the Partnership. The Council has a risk management strategy that includes
a quarterly review of the financial, operational and management performance of the
organisation.

OBJECTIVES

Charitable objects
The Company’s charitable objects were amended by unanimous agreement at the Annual
General Meeting on 2 October 2008. They now read as follows:

The Scottish Partnership for Palliative Care is an umbrella and representative organisation
which, through a coflaborative approach, supports and contributes to the development and
strategic direction of palliative care in Scotland. The Company’s objects are to promote
equitable access throughout Scotland to high quality palliative care for all patients and
families on the basis of need not diagnosis.

Aims
A strategic and governance review of the Scottish Partnership for Palliative Care in 2007-
2008 identified the following aims for the organisation:

promote equitable access to high quality palliative care for all;

influence national palliative care strategy;

provide leadership for palliative care planners and practitioners;

promote consistency of approach by facilitating co-ordination across organisational
boundaries;
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+ promote and share good practice;
+ ensure that the Scottish Partnership for Palliative Care remains an organisation fit for
purpose.

These were reflected in the three-year outline work plan for 2008-2011 and in detailed work
plans for 2008-2009, 2008-10 and 2010-11 approved by the Partnership Council.

REVIEW OF ACTIVITIES

Through its activities the Scottish Partnership for Palliative Care provides a national forum for
the development and implementation of palliative care strategy and good practice, a
comprehensive communication network, and a source of expert advice and guidance for
practitioners, service managers, planners and policy makers. It works with its member
organisations, with the Scottish Government and with appropriate local, regional and national
bodies to influence policy and to ensure the equitable and accessible provision of palliative
care services to patients and families in Scotland on the basis of need not diagnosis.

Key Achievements

During the year the Partnership developed its role in supporting the implementation of Living
and Dying Well the Government's national action plan on palliative and end of life care. The
Partnership took on a secretariat function for the National Advisory Group overseeing
implementation of the action plan.

Building on the recommendations of its earlier report on health promoting palliative care the
Partnership began preparatory work to establish an Alliance of organisations to promote
more open attitudes to death, dying and bereavement in Scotland.

Scotland has an aging population, with the number of people with dementia expected to
double to 140,000 over the next twenty vears. In October the Partnership worked with
Scottish Care, NHS Education Scotland and the Care Commission to run a conference on
palliative care for care home providers. The event was attended by over 250 people and
was positively evaluated. In March the Partnership worked with Napier University and
Alzheimer's Scotland to run a summit entitled “Living and Dying Well with Dementia®. This
event brought together participants with a strategic or academic role in health, social care or
government to share challenges, find solutions and showcase examples of best practice on
meeting the needs of people with dementia and their families. The Partnership also provided
input to an end of life care standard for dementia being developed by the Mental Welfare
Commission. Towards the end of the year the Partnership worked with Marie Curie Cancer
Care to promote the role of palliative and end of life care within the Scottish Government’s
programme “Reshaping Care for Older People”.

The year saw an unprecedented level of activity concerning palliative care and related issues
in the Scottish Parliament. Following formal consultation with its membership the
Partnership submitted written evidence to the committee scrutinising the End of Life
Assistance (Scotland) Bill. The Partnership’s aim was to support the deliberation of MSPs
both by providing relevant factual information and also by directing the attention of MSPs to
questions of practical relevance to two particular considerations; firstly any possible damage
to the practice and provision of palliative care which might be caused by the Bill and
secondly the protection of vulnerable people. The Partnership also provided oral evidence to
the committee. The Partnership’s evidence was quoted by the Cabinet Secretary for Health
during the debate on the Bill in the chamber. The Partnership also provided written and oral
evidence to the Scottish Parliament on the Palliative Care (Scotland) Bill. During the year
the Cross Party Group on Palliative Care met on three occasions, with the Partnership
continuing to provide the secretariat for the group. Topics covered were assisted suicide,
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euthanasia and the End of Life Assistance (Scotland) Bill, the Dementia Strategy and the
Palliative Care (Scotland) Bill.

In February the Partnership published “A Beginner's Guide to Successful Palliative Care
Research”. This resource aims to help strengthen the evidence base for palliative care.

Aside from these specific achievements the Partnership continued to promote problem
solving and good practice through its constituency groups. The Partnership’s annual
conference in October was attended by nearly 250 people and generated positive
evaluations. The Partnership created the new category of “Associate Member® which
allowed care homes, local authorities, umbrella bodies and academic institutions to link to the
Partnership. 23 Associate Members took advantage of this opportunity during the year. In
January the Partnership launched a monthly e-bulletin UPDATE which provides a regular
selection of news, events, research, policy and practice of relevance to those involved in
palliative care in Scotland. UPDATE reaches around 3,000 people each month.

Future plans
The Partnership has agreed five strategic objectives for the next three years:
1. To support the ongoing implementation of Living and Dying Well and other relevant

national initiatives;

To inform and influence national policy relevant to palliative care;

3. To identify, promote and share good practice in the planning and provision of palliative
care;

4. To promote public and professional understanding of palliative and end of life care, and
more open discussion in society of death, dying and bereavement;

5. To maintain and develop the Partnership in order to be able to deliver the other four
objectives.

n

Main areas of work for the coming year will include:

» Providing reporting, intelligence-gathering and secretariat support to the National
Advisory Group for Living and Dying Well,

s Ongoing review and update of national clinical palliative care guidelines;

e Maintenance, review an update of patient/carer information on palliative care on the
NHS Inform website;

» Launching an Alliance to promote more open discussion about death, dying and
bereavement;

* Work to strengthen patient and carer voices in palliative care policy making.

FINANCIAL REVIEW

The Partnership recorded a net surplus for the year of £46,407 (2010: a deficit of £972).
Unrestricted income of £290,831 (2010; £254,060) was generated mainly from grant funding
and member subscriptions, Council gratefully records its appreciation to the Scottish
Government Health Directorates, Macmillan Cancer Support and Marie Curie Cancer Care
for grants received for core administration costs. Employment costs formed the most
significant element of the £244,424 (2010: £255,032) unrestricted expenditure.

A full financial statement in the form of the Auditor's report and financial statements follows
on pages 8 to 18 below.
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Reserves Policy

The Members of the Council have reviewed the Scottish Partnership for Palliative Care's
need for reserves and have agreed to set aside as a minimum reserve 25% of the approved
annual budget plus any additional funds necessary to discharge its redundancy policy. The
Council believes that reserves should be maintained to at least this level to ensure that the
Partnership can run efficiently and effectively and also to ensure a properly managed
closedown should this ever become necessary. Measures are in hand to secure an
appropriate and on-going level of income to avoid this possibility and to ensure that the
organisation can continue to meet its objectives. The reserves policy is reviewed annually
and Council is satisfied that levels of reserves currently held are adequate to meet the above
policy.

Investment Policy

The Scottish Partnership for Palliative Care is non-profit making, and is unlikely to produce
any significant operating surplus year on year. Members of the Council consider therefore
that investment policy should remain simple. The levels determined as required to be kept
as reserves in accordance with the reserves policy are held on an interest earning bank
deposit account with the balance of funds retained in a current account. The overall position
is reviewed at least annually.

Statement of Council’s Responsibilities

The Council Members (who are also directors of the Scottish Partnership for Palliative Care
for the purposes of company law) are responsible for preparing the Directors’ Report and the
financial statements in accordance with applicable law and United Kingdom Accounting
Standards (United Kingdom Generally Accepted Accounting Practice).

Company law requires the Council Members to prepare financial statements for each
financial year which give a true and fair view of the state of affairs of the charitable company
and the incoming resources and application of resources, including the net income and
expenditure, of the charitable company for the year. In preparing the financial statements the
Council Members are required to:

select suitable accounting policies and apply them consistently;
make judgements and estimates that are reasonable and prudent;
state whether applicable accounting standards and statements of recommended
practice have been followed, subject to any departures disclosed and explained in the
financial statements; and

¢ prepare the financial statements on a going concern basis unless it is inappropriate to
presume that the charity will continue in operation.

The Council Members are responsible for keeping adequate accounting records that discliose
with reasonable accuracy at any time the financial position of the charitable company and
enable them to ensure that the financial statements, comply with the Companies Act 2006,
the Charities and Trustee Investment (Scotland) Act 2005 and the Charities Accounts
(Scotland) Regulations 2006. The applicable law also sets out the Council Members'
responsibilities for the preparation and content of the Directors’ Report.

The Council Members are also responsible for safeguarding the assets of the charitable
company and hence for taking reasonable steps for the prevention and detection of fraud
and other irregularities.
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Statement of Council’s Responsibilities
in so far as the Council Members are aware:
o there is no relevant audit information of which the charitable company’s auditor is
unaware; and
o the Council Members have taken all steps that they ought to have taken to make
themselves aware of any relevant audit information and to establish that the auditor is
aware of that information.

Statutory Auditor

Chiene + Tait have expressed their willingness to continue in their capacity as the company’s
auditor.

By Order of the Council

QE’E [mem e

Kate Lennon
Chairman

q ;'1UML 2011
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INDEPENDENT AUDITOR’S REPORT TO THE COUNCIL MEMBERS
AND MEMBERS OF SCOTTISH PARTNERSHIP FOR PALLIATIVE CARE

We have audited the financial statements of the Scottish Partnership for Palliative Care for
the year ended 31 March 2011 which comprise of the Statement of Financial Activities, the
Balance Sheet and the related notes. The financial reporting framework that has been
applied in their preparation is applicable law and United Kingdom Accounting Standards
(United Kingdom Generally Accepted Accounting Practice).

This report is made exclusively to the members, as a body, in accordance with Chapter 3 of
Part 16 of the Companies Act 2006, and to the charity’s Counci! Members, as a body, in
accordance with section 44(1)(c) of the Charities and Trustee Investment (Scotland) Act
2005 and regulation 10 of the Charities Accounts (Scotland) Regulations 2006. Our audit
work has been undertaken so that we might state to the members and the charity’s Council
Members those matters we are required to state to them in an auditor’s report and for no
other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the charity, and its members as a body and it's Council
Members as a body, for our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of trustees and auditor

As explained more fully in the Council's Responsibilities Statement set out on pages 6 to 7,
the Council Members (who are also the directors of the charitable company for the purposes
of company law) are responsible for the preparation of the financial statements and for being
satisfied that they give a true and fair view.

We have been appointed as auditor under section 44(1)(c) of the Charities and Trustee
Investment (Scotland) Act 2005 and under the Companies Act 2006 and report in
accordance with regulations made under those Acts.

Our responsibility is to audit and express an opinion on the financial statements in
accordance with applicable law and International Standards on Auditing (UK and Ireland).
Those standards require us to comply with the Auditing Practices Board's (APB's) Ethical
Standards for Auditors.

Scope of the audit of the financial statements

An audit involves obtaining evidence about the amounts and disclosures in the financial
statements sufficient to give reasonable assurance that the financial statements are free from
material misstatement, whether caused by fraud or error. This includes an assessment of:
whether the accounting policies are appropriate to the charitable company’s circumstances
and have been consistently applied and adequately disclosed; the reasonableness of
significant accounting estimates made by the trustees; and the overall presentation of the
financial statements. In addition, we read all the financial and non-financial information in the
Directors’ Report to identify material inconsistencies with the audited financial statements. If
we become aware of any apparent material misstatements or inconsistencies we consider
the implications for our report.

Opinion on financial statements
In our opinion the financial statements:

s give a true and fair view of the state of the charitable company's affairs as at 31
March 2011 and of its incoming resources and application of resources, including its
income and expenditure, for the year then ended,

» have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice; and

* have been prepared in accordance with the Companies Act 2006, the Charities and
Trustee Investment (Scotland) Act 2005 and regulation 8 of the Charities Accounts
(Scotland) Regulations 2006 (as amended).
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INDEPENDENT AUDITOR’S REPORT TO THE COUNCIL MEMBERS
AND MEMBERS OF SCOTTISH PARTNERSHIP FOR PALLIATIVE CARE

Opinion on other matter prescribed by the Companies Act 2006
In our opinion the information given in the Directors’ Report for the financial year for which
the financial statements are prepared is consistent with the financial statements.

Matters on which we are required to report by exception

We have nothing to report in respect of the following matters where the Companies Act 2006
and the Charities Accounts (Scotland) Regulations 2006 (as amended) requires us to report
to you if, in our opinion:

the charitable company has not kept proper and adequate accounting records or
returns adequate for our audit have not been received from branches not visited by
us; or

the financial statements are not in agreement with the accounting records and
returns; or

certain disclosures of directors’ remuneration specified by law are not made; or

we have not received all the information and explanations we require for our audit.

Malcolm Beveridge BA CA (Senior Statutory Auditor)
For and on behalf of

CHIENE + TAIT

Chartered Accountants and Statutory Auditor

61 Dublin Street

Edinburgh  EH3 6NL

10 TJumeg 2011
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STATEMENT OF FINANCIAL ACTIVITIES
For the year ended 31 March 2011

Note
Incoming resources
Incoming resources from
generated funds
Voluntary Income 1
Activities for generating funds 1
Investment Income 1
Incoming resources from charitable
activities 1
Total incoming resources
Resources expended
Costs of generating funds 2
Charitable activities 2
Governance costs 2

Total resources expended

Net incoming/{outgoing) resources
before transfers

Gross transfers between funds

Net movement in funds

Total funds brought forward

Total funds carried forward

All activities related to continuing operations.

Unrestricted Restricted

Funds Funds Total Total
2011 2011 2011 2010
£ £ £ £
76,024 - 76,024 74,331
25,000 - 25,000 25,200
307 - 307 229
189,500 - 189,500 154,300
290,831 - 290,831 254,060
19,552 - 19,552 7,791
223,004 - 223,004 242,968
1,868 - 1,868 4273
244 424 - 244 424 255,032
46,407 - 46 407 (972)
46,407 - 46,407 (972)
117,675 - 117,675 118,647
164,082 - 164,082 117,675

The company has no recognised gains or losses other than those included in the statement of

financial activities.

The notes an pages 12 to 18 form part of these financial statements.

10
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BALANCE SHEET
As at 31 March 2011

Note 2011 2010
£ £ £ £
Fixed assets
Tangible fixed assets 5 50 1,767
Current assets
Debtors 6 1,947 583
Cash at bank and in hand 195,463 156,315
197,410 156,908
Creditors: Amounts falling due
within one year 7 (33,378) {41,000)
Net current assets 164,032 115,908
Total net assets 8 164,082 117,675
Funds
Unrestricted funds 8 164,082 117,675

The financial statements were approved by the Council of the Scottish Partnership for Palliative Care
on 9 June 2011 and signed on their behalf by:

Kate lowron .

Kate Lennon

W Honorary Treasurer

Derék Blues

Chairman

Company No. SC133003

The notes on pages 12 to 18 form part of these financial statements.

11
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NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 March 2011

ACCOUNTING POLICIES

The principal accounting policies, which have been applied censistently in the current and preceding
year in dealing with items which are considered material to the financial statements, are set out below.

Basis of accounting

The financial statements have been prepared in accordance with applicable accounting standards and
under the historical cost convention and in accordance with the Charities and Trustee Investment
{Scotland) Act 2005, The Charities Accounts (Scotland) Regulations 2006 and the Statement of
Recommended Practice, Acceunting and Reporting by Charities {2005).

The company is a small company as defined by S382 of the Companies Act 2006 and is entitled to
exemption from the preparation of a cash flow statement as required under Financial Reporting
Standard 1. Consequently, a cash flow statement has not been prepared.

Funds

Funds are classified as either restricted or unrestricted funds, defined as follows. Restricted funds are
funds subject to specific requirements as to their use which may be declared by the donor or with their
authority or created through legal processes, but stiil within the wider objects of the charity.

Unrestricted funds are expendable at the discretion of the Council Members in furtherance of the
abjects of the charity. If parts of the unrestricted funds are earmarked at the discretion of the Council
Members for a particular purpose, they are designated as a separate fund. This designation has an
administrative purpose only and does not legally restrict the Council Members' discretion to apply the
fund.

Incoming resources

All donations and gifts are included within incoming resources under either unrestricted or restricted
funds according to the terms under which the donation is made and when the amount can be
quantified with reasonable certainty. Donations and gifts in kind are brought into the accounts at their
market value to the charity.

Resources expended

Expenditure is recognised on an accruals basis as the liability is incurred. Costs of generating funds
relate to the costs of holding the Scoftish Partnership for Palliative Care's annual conference.
Charitable activities relate to the costs of providing services in accordance with the primary aims of the
charity. Governance costs include those costs associated with meeting the constitutional and statutory
requirements of the charity and include the audit fees and costs linked to the strategic management of
the charity.

Tangible fixed assets

All tangible fixed assets having an original cost in excess of £1,000 and a value to the charity greater
than one year, other than those acquired for specific purposes, are capitalised, Depreciation is
provided on a straight line basis to write off the cost or initial value, less residual value, of tangible
fixed assets over their estimated useful lives.

Office Equipment 33% per annum on cost

Operating lease agreements

Rentals applicable to operating leases where substantially all of the benefits and risks of ownership
remain with the lesser are charged to the Statement of Financial Activities on a straight-line basis over
the period of the lease.

Taxation

The Scottish Partnership for Palliative Care is recognised as a charity for the purposes of applicable
taxation legislation and is therefore not subject to taxation on its charitable activities. The charity is not
registered for VAT and resources expended therefore include irrecoverable input VAT.

Pensions

The Scottish Partnership for Palliative Care participates in the Pensions Trust Growth Plan defined
benefits pension scheme, and retirement benefits to employees of the Scottish Partnership for
Palliative Care are funded by contributions from all participating employers and employees in the
scheme. Payments are made in accordance with periodic costs applicable across the various
participating employers taken as a whole.

12




Scottish Partnership for Palliative Care
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Unrestricted Restricted

Funds Funds Total Total
1. INCOMING RESOURCES 2011 2011 2011 2010
£ £ £ £
Voluntary income
Membership subscriptions 76,024 - 76,024 74,126
Donations - - - 205
76,024 - 76,024 74,331
Activities for generating funds
Annual conference 25,000 - 25,000 25,200
Investment income
Deposit interest 174 - 174 149
Bank interest 133 - 133 80
307 - 307 229
incoming resources from charitable
activities
Scottish Government Health Directorates 148,500 - 148,500 112,000
Macmillan Cancer Support 20,000 - 20,000 21,300
Marie Curie Cancer Care 21,000 - 21,000 21,000
Total 189,500 - 189,500 154,300
2. Resources expended
Costs of generating funds
Annual conference 19,652 - 19,5662 7,791
Charitable Activities
Staff costs 175,078 - 175,078 102,542
Rent 11,458 - 11,458 11,508
Water rates 587 - 587 566
Insurance 1,836 - 1,836 1,362
Light and heat 1,688 - 1,688 2,126
Maintenance and repairs 3,831 - 3,831 2,632
Cleaning 3,283 - 3,293 2,744
Stationery and supplies 3,252 - 3,252 3,032
Printing and publications 9,419 - 9,419 3,823
Postage 3,251 - 3,251 3,035
Telephone 2,076 - 2,076 1,977
Travel and meeting expenses 3,401 - 3,401 7677
Recruitment - - - 5,568
Advertising - - - 500
Membership subscriptions 415 - 415 338
Training and development 973 - 973 80
General expenses - - - 19
Legal and professional fees 15 - 15 -
Depreciation 1,717 - 1,717 3,439
Website 684 - 684 -
Bank Charges 30 - 30 -

Governance costs
Audit and taxation fees 1,868 - 1,868 2,055
Professional fees - - 2,218

Total 244,424 - 244,424 255,032
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3. STAFF COSTS AND NUMBERS

2011 2010

£ £

Salaries 143,962 163,300
Employers national insurance 14,585 15,353
Employers pension contributions 16,521 13,889

175,078 192,542

No employee received emoluments in excess of £60,000.
The average number of employees during the year was as follows:
Number Number

Office and Management 5 6

4. COUNCIL MEMBERS REMUNERATION AND RELATED PARTY TRANSACTIONS
No Council Member received any remuneration during the year.
Council Members received a total of £23 (2010: £217) for reimbursement of expenses.

No Council Member or a person related to a Council Member had any personal interest in any contract
or transaction entered into by the charity in the year.

The charity has insurance to protect the charity from loss arising from neglect or default of its Council
and insurance to indemnify the Council Members against the consequences of neglect or default on
their part.

5. TANGIBLE FIXED ASSETS
Office equipment

£
Cost
At 1 April 2010 and 31 March 2011 18,878
Depreciation
At 1 April 2010 17,111
Charge for the year 1,717
At 31 March 2011 18,828
Net book value
At 31 March 2011 50
At 31 March 2010 1,767

14
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For the year ended 31 March 2011

6. DEBTORS
2011 2010
£ £
Debtors 1,947 593
7. CREDITORS — AMOUNTS FALLING DUE WITHIN ONE YEAR
2011 2010
£ £
Accruals 3,378 4,500
Deferred income 30,000 36,500

Deferred income relates to income received from the Scottish Government Health Directorate that has
been specified for use in the following financial year.

8. RECONCILIATION OF MOVEMENTS IN FUNDS EMPLOYED

2011 2010

£ £

Surplus/(deficit) for the year 46,407 (972)

Funds at 1 April 2010 117,675 118,647

Funds at 31 March 2011 164,082 117,675
9. ANALYSIS OF NET ASSETS BETWEEN FUNDS

Unrestricted Restricted Total

£ £ £

Fixed assets 50 - 50

Current assets 197,410 - 197,410

Current liabilities (33,378) - (33,378)

Net assets at 31 March 2011 164,082 - 164,082

15
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10. PENSION CONTRIBUTIONS

The Scoftish Partnership for Palliative Care participates in The Pensions Trust's Growth Plan (the
“Plan™). The Plan is funded and is not contracted out of the state scheme. The Growth Plan is a multi-
employer pension plan.

Contributions paid into the Growth Plan up to and including September 2001 were converted to
defined amounts of pension payable from Normal Retirement Date. From October 2001 contributions
were invested in personal funds which have a capital guarantee and which are converted to pension
on retirement, either within the Growth Plan or by the purchase of an annuity.

The rules of the Growth Plan allow for the declaration of bonuses and / or investment credits if this is
within the financial capacity of the Plan assessed on a prudent basis. Bonuses / investment credits are
not guaranteed and are declared at the discretion of the Plan's Trustee.

The Trustee commissions an actuarial valuation of the Growth Plan every three years. The purpese of
the actuarial valuation is to determine the funding position of the Plan by comparing the assets with
the past service liabilities as at the valuation date. Asset values are calculated by reference to market
levels. Accrued past service liabilities are valued by discounting expected future benefit payments
using a discount rate calculated by reference to the expected future investment returns.

The rules of the Growth Plan give the Trustee the power to require employers to pay additional
contributions in order to ensure that the statutory funding objective under the Pensions Act 2004 is
met. The statutory funding objective is that a pension scheme should have sufficient assets to meet its
past service liabilities, known as Technical Provisions.

If the actuarial valuation reveals a deficit, the Trustee will agree a recovery plan to eliminate the deficit
over a specified period of time either by way of additional contributions from employers, investment
returns or a combination of these.

The rules of the Growth Plan state that the proportion of obligatory contributions to be borne by the
Member and the Member's Employer shall be determined by agreement between them. Such
agreement shall require the Employer to pay part of such contributions and may provide that the
Employer shall pay the whole of them.

The Scottish Partnership for Palliative Care paid contributions at the rate of 9.5% during the
accounting period. Members paid contributions at the rate of 3.5% during the accounting period.

As at the balance sheet date there were 5 (2010: 4) active members of the Plan employed by the
Scottish Partnership for Palliative Care. The Scottish Partnership for Palliative Care continues to offer
membership of the Plan to its employees.

It is not possible in the normal course of events to identify on a reasonable and consistent basis the
share of underlying assets and liabilities belonging to individual participating employers. The Growth
Plan is a multi-employer scheme where the scheme assets are co-mingled for investment purposes,
and benefits are paid from the total Growth Plan assets. Accordingly, due to the nature of the Growth
Plan, the accounting charge for the period under FRS17 represents the employer contribution
payable.

The valuation results at 30 September 2008 have been formalised. The valuation of the Growth Plan
was performed by a professionally qualified actuary using the Projected Unit Method. The market
value of the Growth Plan’s assets at the valuation date was £742 million and the Plan's Technical
Provisions (i.e. past service liabilities) were £771 million. The valuation therefore revealed a shortfall of
assets compared with the value of liabilities of £29 millien, eguivalent to a funding level of 96%.
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The financial assumptions underlying the valuation as at 30 September 2008 were as follows:

%

per annum
Investment return pre retirement 7.6
Investment return post retirement
Actives/Deferreds 5.1
Pensioners 56
Bonuses on accrued benefits 0.0
Rate of price inflation 32

In determining the investment return assumptions the Trustee considered advice from the Plan
Actuary reiating to the probability of achieving particular levels of investment return. The Trustee has
incorporated an element of prudence into the pre and post retirement investment return assumptions;
such that there is a 60% expectation that the return will be in excess of that assumed and a 40%
chance that the return will be lower than that assumed aver the next 10 years.

The Scheme Actuary has prepared a funding position update as at 30 September 2009. The market
value of the Growth Plan’s assets at that date was £765 million and the Plan’s Technical Provisions
(i.e. past service liabilities) were £820 million. The valuation therefore revealed a shortfall of assets
compared with the value of lizbilities of £55 million, equivalent to a funding level of 93%.

If an actuarial valuation reveals a shortfall of assets compared to liabilities the Trustee must prepare a
recovery plan setting out the steps to be taken to make up the shortfall.

In view of the small funding deficit and the level of prudence implicit in the assumptions used to
calculate the Plan liabilities, the Trustee has prepared a recovery plan on the basis that no additional
contributions from participating employers are required at this point in time. In reaching this decision
the Trustee has taken actuarial advice and has been advised that the shortfall of £29 million (as at 30
September 2008) will be cleared within 10 years if the investment returns from assets are in line with
the “best estimate” assumptions. “Best estimate” means that there is a 50% expectation that the return
will be in excess of that assumed and a 50% expectation that the return will be lower than that
assumed over the next 10 years. These “best estimate” assumptions are 8.4% per annum pre
retirement, 5.1% per annum post retirement (actives and deferreds) and 5.6% per annum post
retirement (pensioners).

A copy of the recovery plan must be sent to the Pensions Regulator. The Regulator has the power
under Part 3 of the Pensions Act 2004 to issue scheme funding directions where it believes that the
actuarial valuation assumptions and / or recovery plan are inappropriate. For example the Regulator
could require that the Trustee strengthens the actuarial assumptions (which would increase the
scheme liabilities and hence impact on the recovery plan) or impose a schedule of contributions on the
Scheme (which would effectively amend the terms of the recovery plan). A copy of the recovery plan
in respect of the September 2008 valuation was forwarded to the Pensions Regulator on 18 December
2009.

The next full actuarial valuation will be carried out as at 30 September 2011,

Following a change in legislation in September 2005 there is a potential debt on the employer that
could be levied by the Trustee of the Plan. The Trustee's current policy is that it only applies to
employers with pre October 2001 liabilities in the Plan. The debt is due in the event of the employer
ceasing to participate in the Plan or the Plan winding up.

The debt for the Plan as a whole s calculated by comparing the liabilities for the Plan (calculated on a
buy-out basis i.e. the cost of securing benefits by purchasing annuity policies from an insurer, plus an
allowance for expenses) with the assets of the Plan. i the liabilities exceed assets there is a buy-out
debt.
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The leaving employer’s share of the buy-out debt is the proportion of the Plan’s pre October 2001
liability attributable to employment with the leaving employer compared to the total amount of the
Plan's pre October 2001 liabilities (relating to employment with all the currently participating
employers). The leaving employer's debt therefore includes a share of any ‘orphan’ liabilities in
respect of previously participating employers. The amount of the debt therefore depends on many
factors including total Plan liabilities, Plan investment performance the liabilities in respect of current
and former employees of the employer, financial conditions at the time of the cessation event and the
insurance buy-out market. The amounts of debt can therefore be volatile over time.

The Scottish Partnership for Palliative Care has been notified by the Pensions Trust of the estimated
employer debt on withdrawal from the Plan based on the financial position of the Plan as at 30
September 2008, As at 30 September 2009, the estimated employer debt for the Scottish Partnership
for Palliative Care was £3,839.

11. COMMITMENTS UNDER OPERATING LEASES

At 31 March 2011 the company had aggregate annual commitments under non-cancellable operating
leases as set out below.

2011 2010
£ £

Operating leases which expire;
Within 1 year - -
Within 2 to § years 11,508 11,508
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