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AIGBURTH OPPORTUNITIES

also known as "AIGBURTH TRAINING OPPORTUNITIES"
(Limited by guarantee)

TRUSTEES' ANNUAL REPORT

FOR THE YEAR ENDED 31 MARCH 2012

The trustees, who are also the directors of the company for the purposes of the Companies Act, present their report and
the financial statements of the chanty for the year ended 31 March 2012 These accounts have been prepared in
accordance with the accounting policies set out within the notes and comply with the requirements of the Chanties Act
2011 and the Chanues SORP 2005

Structure, governance and management

The chanity 1s constituted as a company limited by guarantee, and 1s therefore governed by its Memorandum and Articles
of Association, which were amended 1n January 2007 to allow for current governance arrangements 1t 1s also known by the
names of " Aigburth Training Opportunities” and "ATO"

There were si1x trustees during the period from 1 Apnl 2011 to the date of signing this report, as shown on page 1 New
trustees are recruited and appomted by arrangement with the existing trustees Each trustee’s individual liability 1n the
event of winding-up 1s limited to £1

Risk management

The trustees confirm that the major nisks to the chanty are those of
falling learner numbers due to changes in government policy regarding funding for apprenticeshap tramning, and
a declme in “fee paying” parents within the nursery due to the current economic chimate

These are reviewed at each Board meeting and the Chief Executive Officer ("CEQ") 1s responsible for ensuning that
strategtes are n place to counteract the effects of any changes

Recruitment, appointment, induction and traming of trustees

Both the trustees and the CEO have a responsibility to recruit suitable trustees to the Board From time to time approaches
are made to the chanty by individuals and organisations who wish to support the chanty i continuing or developing the
support they afford their beneficianes

Potential trustees are then nonunated either by the current trustees or by the CEO A discussion 1s held at either the
quarterly planned Board meetings or at additional meetings held to nominate prospective members

Once the nomination has been agreed by the trustees, an nformal interview 1s undertaken by the Chair with the nominee
During this interview the Chair will discuss the company history and working ethos, and explain what qualities are required
of potential trustees

When the Chair has satisfied hun/herself that the nominee would be a suitable and supportive trustee, a Board meeting 1s
called to officially appoint the new trustee

New trustees undergo an induction day with the Chair and CEO at the company’s registered office Thus 1s usually done
within the first month of appointment at a ume that 1s convenent for all parties, and consists of

briefing the new trustee as regards their legal obligation under company and chanity law,
the content of the Memorandum and Articles of Association,

the decision-making process,

the current business plan,

financial performance,

the company structure,

meetings with employees, and

the new trustee's role in the overall scheme

The new trustee also completes any paperwork required for registering as a director with Compantes House and recerves a
copy of "The Burden of Responsibility” by Stephan Drew together with Chanty Commussion publications booklet CC3,
"The essential trustee”
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AIGBURTH OPPORTUNITIES

also known as "AIGBURTH TRAINING OPPORTUNITIES"
(Limated by guarantee)

TRUSTEES' ANNUAL REPORT

FOR THE YEAR ENDED 31 MARCH 2012

Recruitment, appointment, induction and training of trustees (continued)

As part of the company’s Safeguarding policy, all new and recently appointed trustees are subject to an enhanced CRB
check pnor to taking up thewr position

Trustees are encouraged to attend meetings, as and when required, and training events and information days that are
pertment to the chanity’s runming and objectives

Organisation

The Board meets every twelve weeks and an Annual General Meeting (AGM) 15 held prior to the Reports and Financial
Statements being submitted to Companies House and to the Charnity Commussion

The Chief Executive Officer 1s appointed by the trustees to manage and oversee the day-to-day operations of the chanty
To ensure effective working practice the CEQO has full delegated authonty approved by the trustees Thus includes both
strategic and operational concerns including finance, employment, management of traming contracts, and staff and
business development

Related parties

The chanty 1s now n its fourth year of a sub-contractual agreement with Asset Trarmng and Consultancy Limited
("ASSET") and Greater Merseyside Learming Provider Federation The chanty 1s contracted to dehiver apprenticeship
tramming m Children's Care, Learming and Development, a pre-apprenticeship programme for hard-to-reach young people,
and a Job Centre Skills Conditionality programme for people over the age of mineteen, whe are unemployed and
volunteering This forms the charity’s main income

The CEO meets with ASSET monthly to monitor the contract performance and to discuss and arrange changes to
required quahty assurance ASSET has no authonsation wathin or other involvement with the chanty

Objectives and activities

The charity’s principal activity 1s that of providing “work-based” learning programmes in Children’s Care, Learming and
Development These are nationally recogrused qualifications, and the chanty is registered with the relevant awarding
bodies to deliver these outcomes - CACHE and OCR

The chanty where possible provides unfunded traiming People who access traimung this way are usually unable 1o take
part 1n Government funded programmes due to their being unrecogmsed as EU/British nationals or because they suffer
from economc resiraints

The chanty’s on-site nursery continues to support the leaming aims of the learners who have additional learning and
social needs and helps provide additional support to young parents and young parents-to-be This year the charity has
been able to fund free chuldcare places for parents/carers who are on traming programmes with either the charity or Job
Centre Plus, or who are expenencing financial difficulty due to no fault of their own

The overall objectives of the chanty are set out in 1its mission statement

To promote the value of learming by creaning a purposeful learming environment thar enables learners to meet and
to exceed their aspirations

To provide opportunities that enhance and develop the social and economic structure of the locel communities
that Aigburth Traiming Opportunities serves

To support and develop staff, thereby ensuring that the learning environment we am to create 1s conducive to the
occupanonal area we offer

The aim of the chanty 1s to provide quality traimng and childcare facilities that enable people to realise their aspirations 1n
being able to access employment and further or higher education
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AIGBURTH OPPORTUNITIES

also known as "AIGBURTH TRAINING OPPORTUNITIES"
(Limited by guarantee}

TRUSTEES' ANNUAL REPORT

FOR THE YEAR ENDED 31 MARCH 2012

Objectives and activities (continued)
In 2011/12 the main objectives of the charity were:

to increase retention leveis and to continue with our successful achievement rates,

to provide opportunities to those who have difficulty in accessing traiming and employment,

to strengthen our links with Aim-Higher, and to continue to promote Higher and Further Education,
to continue sourcing sub-contracted delivery opportunities,

to continue with the successful on-site chaldcare facility for learners and members of the public, and
to develop staff, in delivering short “well-being” programmes for young people

Achievements and performance during the year

Last year's performance regarding achievements, was shghtly down on the previous year, with a 36% success rate and
a 96% retention rate Learner numbers were up on the previous year, with 112 “on-programme” at year end

The nursery has this year applied to Ofsted for an additional room to be opened, increasmg the number of childcare
places to 47 from 27 A room n the adjoiming building will be transformed to cater for the children who attend the
after-school provision, we will also be working with the local school to develop a breakfast club, and will be providing
free breakfasts for socially disadvantaged children who attend the school, with the hope that the opportunity to eat in

the morning will encourage their attendance During the day the additional room wail be used twice a week for parent and
toddler groups, with the view to developing parenting programmes

The nursery has continued with its aim of supporting young Mums and young Mums-to-be We have continued
working closely with young parents, helping them develop their parenting skills and basic skills regarding finance and
health and safety around the home and healthy lifestyles

Again, this year the charity has found that 1ts support 1s required by people who have lost their jobs due to the current
economic climate To enable them to continue with their training and to enhance their opportunities for employment by
achieving their qualifications, we have endeavoured to employ them on a part-time basis 1n the nursery

Though our relationship with Aim-Higher has ceased due to their funding ending, we have continued to use our links
with Higher Education establishments, and are now funding our own workshop events at local Universiies Thus 1s our
sixth year of providing workshops and visits to Northwest Universities

The charity continues to develop its staff by offering and promoting various training that will enhance the charity’s
abihty to sub-contract and provide additional support that will enhance the lives of its clients, both learmers and
employers

Refurbishing the bulding 1s on-going and, as planned last year, we have now created a canteen area for the learners with
fitted katchen and equipment, replaced all the windows, had a new, more accessible front entrance with better secunty
and refurbished the ladies toilets

The area behind the building was successfully negotiated wath the landlord and has been covered wath artificial grass
and has the planned planting areas for the children to use

The computers n the computer suite for the learners have been up-dated and we have continued to use the kind
donation from the Free Masons for purchasing text books and resources for the learners

Changes 1n the apprenticeshup rate of pay and the stopping of Education Maintenance Allowance has lead to the
chanity having to fund travel for all iearners We receive about a quarter of this money back from the Greater Merseyside
Learning Providers Federation (GMLPF)
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AIGBURTH OPPORTUNITIES

also known as "AIGBURTH TRAINING OPPORTUNITIES"
(Limited by guarantee)

TRUSTEES' ANNUAL REFORT

FOR THE YEAR ENDED 31 MARCH 2012

Financial review

The trustees aim to keep a reserve of unrestricted funds sufficient to ensure the smooth runming of the chanty for
approximately three months

The pnincapal funding for the chanty 1s via a sub-contract agreement with a lead traimng provider (ASSET) who are in
turn funded by the Skills Funding Agency This funding 1s to deliver apprenticeships, advanced apprenticeships and
Job Centre programmes Additional montes come from GMLPF, who ceased sub-contracting the pre-apprenticeship
programme with ASSET and directly contract the programme to us Other funding comes from nursery, renting of
parking space to local businesses and from private traming we deliver to employers (eg Paediatric First Aud)

The chanty continues to use the money recerved from the car park to buy resources for its learners and offers non-
repayable financial support when required

The statement of financial activities shows a excess of unrestrcted funds for the year of £15,193 The balance sheet
position indicates reserves, unrestricted as to purpose, amounting to £215,921

The excess of unrestricted funds 1s vastly different from that of last year, however the money has been well spent and
all business development plans have been met

Plans for future periods

Extending the nursery to offer more cluldcare places 15 planned and hopefully this will happen in April this year Ofsted
have received the application and agreed verbally This wall enable the chanty to offer more employment-ready
opportunties to those who need that imtial boost It 1s also hoped that a Parent and Toddler group can be set up with
the intention of helping parents to gain confidence with their young children and help to develop their understanding
and interest in hezlthy hfestyles

As a whole the chanty has agreed that development in areas such as unemployment, NEET and Parenting 1s something
that we are focusing on

Changes to funding for childcare has had a smalt effect on the nursery, however we have been made aware by the Local
Authonty that an mncrease in two year olds requnng chidcare will come nto effect in 2013

We still have plans to work with the local communty to redevelop the adjacent park area This we hoped would take
place in 2012 and would have suppert from the City Council, however due to changes in funding and a delay in buzlding
work being completed, this 1s now on hold until 2013

Statement of trustees’ responsibilities

Law applicable to chanties in England and Wales requires the trustees to prepare financial statements for each financial
year which give & true and fair view of the charity’s financial activities during the year and of 1ts financial position at the
end of the year In prepanng financial statements giving a true and fair view, the trustees are required to

a) select surtable accounting policies and apply them consistently,

b) make judgements and estinates that are reasonable and prudent,

¢) state whether apphcable accounting standards and statements of recommended practice have been
followed, subject to any departures disclosed and explamned in the financial statements, and

d) prepare the financial statements on a going concern basis unless 1t 15 inappropnate 1o presume that the
chanty will continue 1 operation

The trustees are responsible for keeping accounting records which disclose with reasonable accuracy the financial
posttion of the chanty and which enable them to ascertain the financial position of the chanty and which enable them to
ensure that the financial statements comply with the Chanties Act 2011 They are also responsible for safeguarding the
assets of the charity and hence for taking reasonable steps for the prevention and detection of fraud and other

nregulanties
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AIGBURTH OPPORTUNITIES
also known as "AIGBURTH TRAINING OPPORTUNITIES"

(Lamited by guarantee)
TRUSTEES' ANNUAL REPORT
FOR THE YEAR ENDED 31 MARCH 2012

Approval
This report was approved by the trustees and signed on their behalf

Gareth Thomas - Trustee

Date g/.z[vz,
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AIGBURTH OPPORTUNITIES

also known as "AIGBURTH TRAINING OPPORTUNITIES"

(Limited by guarantee)

INDEPENDENT EXAMINER'S REPORT TO THE TRUSTEES OF "AIGBURTH OPPORTUNITIES"

I report on the accounts of the company for the year ended 31 March 2012, which are set out on pages 1 to 16

Respective responsibilities of trustees and examner

The trustees (who are also the directors of the company for the purposes of company law) are responsible for
the preparation of the accounts The trustees consider that an audit 15 not required for this year under

section 144(2) of the Chanties Act 2011 {the 2011 Act) and that an independent examunation 1s needed The
charity's gross income exceeded £250,000 and I am qualified to undertake the exammation by bemg a qualified
member of the Institute of Chartered Accountants in England and Wales

Hawving satisfied myself that the chanty 1s not subject to audit under company law and 1s eligible for
mdependent examination, 1t ts my responsibility
to examine the accounts under section 145 of the 2011 Act,
to follow the procedures laid down in the general Directions given by the Chanty Commussion under
section 145(5)(b) of the 2011 Act, and
to state whether particular matters have come to my attention

Basis of independent examiner's report

My examunation was carried out in accordance with the general Directions given by the Chanty Commussion
An exarmination mcludes a review of the accounting records kept by the chanty and a comparison of the
accounts presented with those records It also mcludes consideration of any unusuat items or disclosures in
the accounts, and seeking explanations from the trustees concerming any such matters The procedures
undertaken do not provide all the evidence that would be required 1 an audit and consequently no opinion 15
given as to whether the accounts present a ‘true and fair view' and the report 1s hmuted te those matters set out
in the statement below

Independent examiner's qualified statement

In connection with my exammation, no matter has come to my attention which gives me reasonable cause to
beheve that, in any matenal respect, the requirements

(a) to keep accounting records in accordance with section 386 of the Companes Act 2006, and

{b) to prepare accounts which accord with the accounting records, comply with the accounting
requirements of section 396 of the Companies Act 2006 and with the methods and principles of the
Statement of Recommended Practice Accounting and Reporting by Chanties

have not been met

As disclosed 11 note 5 to the accounts, certain monies were paid dunng the penod to a trustee of the chanty
Permussion for this remuneration was granted by the Chanty Commussion in their letter of 29 November 2006

No other matter has come to my attention in connection with my examenation to which, in my opimon,
attention should be drawn in order to enable a proper understanding of the accounts to be reached

Hugh Hassard-Jones FCA

Director
Hassard-Jones Lirmited '

Chartered Accountanis -~
9 Northmead Road

Allerton

Liverpool L19 5NN Date: ¥ ’ ! 2’ 2~
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AIGBURTH OPPORTUNITIES

also known as "AIGBURTH TRAINING OPPORTUNITIES"
(Limited by guarantee)

STATEMENT OF FINANCIAL ACTIVITIES

(INCLUDING INCOME AND EXPENDITURE ACCOUNT)
FOR THE YEAR ENDED 31 MARCH 2012

Unrestricted Restricted  Total funds  Total funds
Note funds funds 2012 2011
£ £ £ £
INCOMING RESOURCES
Incoming resources from generated funds
Voluntary income
Donations 500 - 500 -
Incoming resources from charitable activities
Grants and contracts 2 399,593 - 399,593 438,727
Total incoming resources 400,093 - 400,093 438727
RESOURCES EXPENDED
Costs of generating funds
Fundraising - rents and other income 3 5,435 - 5,435 5041
Charitable activities 3 377,665 - 377,665 315,599
Governance costs 3 1,800 - 1,800 2,164
Total resources expended 384,900 - 384,900 322,804
Net incoming resources
being net income for the year 15,193 - 15,193 115,923
Total funds brought forward 200,728 - 200,728 84,805
Total funds carried forward 10 215,921 - 215,921 200,728

The statement of financial activities includes all gains and losses 1n the year All incoming resources and resources

expended derive from continuing activities

The notes form part of these accounts
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AIGBURTH OPPORTUNITIES - Company No 2025421
also known as "AIGBURTH TRAINING OPPORTUNITIES"

(Limted by guarantee)
BALANCE SHEET
AT 3] MARCH 2012
2012 2011
Note b 3 £ £ £
Fixed assets
Tangible assets 6 60,789 30,458
Current assets
Debtors 7 44 637 58039
Cash at bank and n hand 8 136,840 141,939
181,477 199978

Creditors: amounts due within one year 9 26,345 29.708
Net current assets 155,132 170,270
Net assets 215,921 200,728
Unrestricted funds

General funds 215,921 199,614

Designated fund - 1114 |

|

Total unrestricted funds

being total funds 10 215,621 200,728

These accounts are prepared in accordance with the special provisions of Part 15 of the Compames Act 2006
relating to small entities and the Financial Reporting Standard for Smaller Entities (effective April 2008)

1 For the year ended 31 March 2012 the company was entitled to the exemption under Section 477 of
the Compames Act 2006

2 No notice from members requuning an audit has been depostited under Section 476 of the Compames
Act 2006

3 The trustees acknowledge their responsibilities for

a ensuring the company keeps accounting records which comply wath Section 386, and

b prepanng accounts which give a true and fair view of the state of affairs of the company as at
the end of the financial year, and of 1ts surplus or deficit for the financial year, 1 accordance
with the requirements of Section 393, and whuich otherwise comply with the requirements of the
Compames Act 2006 relating to accounts, so far as applicable to the company

Approved by the Council of Management and signed on its behalf

Gareth Thomas - Trustee

Pate: é/ 1212

The notes form part of these accounts
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AIGBURTH OPPORTUNITIES

also known as "AIGBURTH TRAINING OPPORTUNITIES"”
(Limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 MARCH 2012

1 Accounting polictes

The principal accounting policies are summansed below The accounting policies have been applied
consistently throughout the year and in the preceding year

a

Basis of accounhing

The financial statements are prepared under the historic cost convention, and 1n accordance with the
Financial Reporting Standard for Smaller Enuties (effective Apnil 2008) In preparing the financial
statements the chanty follows best practice as laid down in the Statement of Recommended
Practice "Accounting and Reporting by Chanties” (SORP 2005) 1ssued in March 2005

Fund accounting

General funds are unrestricted funds which are available for use at the discretion of the trustees n
furtherance of the general objectives of the chanty and which have not been designated for other
purposes

Designated funds are unrestricted funds that have been set aside by the trustees for particular
purposes

Restricted funds are funds which are 1o be used i accordance with specific restrictions imposed by
donors or which have been raised by the chanty for particular purposes

Incoming resources
All incoming resources are included in the statement of financial activittes when the chanty 1s entitled
to the income and the amount can be quantified with reasonable accuracy The following specific
policies are applied to particular categones of income
Voluntary income 1s received by way of grants, donations and gifts and 1s included 1n full in the
statement of financial activities when receivable Grants, where entitlement is not conditional on
the delivery of a specific performance by the chanty, are recogmsed when the charty becomes
unconditionally entitled to the grant
Donated services and facilities are included at the value to the chanty where this can be
quantified The value of services provided by volunteers has not been included 1n these
accounts

Investment mcome 15 included when recervabie

Incoming resources from grants, where related to performance and specific deliverables, are
accounted for as the chanty eamns the nght to consideration by 1ts performance

d Resources expended

Expenditure, including mrecoverable value-added tax, 15 recogmsed on an accruals basis as a labihty 1s
mcurred
Chantable expenditure comprises those costs incurred by the chanty in the delrvery of 11s
acuvities and services for 1ts beneficianes It includes both costs that can be allocated directly to
such activities and those costs of an indirect nature necessary to support them

Governance costs include those costs associated with meeting the constitutional and statutory
requirements of the chanty and include the report fees and costs linked to the strategic
management of the chanty

All costs are allocated between the expenditure categones of the statement of financial activines
on bases designed to reflect the uses of the particular resources Costs relating to a particular
activity are allocated directly, while others are apportioned on an appropnate basis (e g floor
areas, per capita or estimated usage) as set out in note 3
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AIGBURTH OPPORTUNITIES

also known as "AIGBURTH TRAINING OPPORTUNITIES"
(Limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 MARCH 2012

1 Accountng policies (continued)
e¢ Tangible fixed assets

Fixed assets are stated at cost less accumulated depreciation The costs of minor additions or those
costing less than £250 are not capitalised Depreciation 1s provided at rates calculated to wnite off the
cost of each asset over its expected useful hfe at the following annual rates

Plant and machinery 10% - 33% of reducing balance
Fixtures and fittings 10% - 33% of reducing balance
Nursery alterations and equipment 33% of reducing balance

33% of cost

Computer equipment

2 Incoming resources from activities Unrestricted Restricted  Total funds  Toral funds
to further the charity’s objects funds funds 2012 2011
£ £ £ £

Funding - Asset Traiming & Consultancy Ltd 267,610 - 267,610 267,739
Nursery income 100,037 - 100,037 131,101
Rents and other income 31,946 - 31,946 37573
Home Grown Graduate Initiative - - - 2,000
Economc Sustamabality Grant - - - 3¢
399,593 - 399,593 438,727
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AIGBURTH OPPORTUNITIES
also known as "AIGBURTH TRAINING OPPORTUNITIES"

(Limited by guarantee)
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2012

4 Net incoming resources for the year
Thus 1s stated after charging

Depreciation
Independent exammer's fees

5 Staff costs and numbers

Salaries and wages
Social Secunty costs

No employee recerved a gross salary of more than £60,000 during the year and, other than as stated 1n the

note below, no director received either remuneration or the rexmbursement of expenses

The average weekly number of employees during the year, calculated on the basis of full-time equivalents,

was as follows

Chuef executive officer
Direct chanitable work
Admimstration and support

2012 2011
£ £
19,624 10,956
1,800 1.800
2012 2011
£ £
207,102 172,607
12,939 14,040
220,041 186,647
2012 2011
No No
1 i
11 9
1 !
13 11

Note

Mr Gareth Thomas, a trustee, received gross wages of £17,108 (2011 £17,757) duning the year Permussion for this

remuneration was granted by the Charity Commussion n their letter of 29 November 2006
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AIGBURTH OPPORTUNITIES
also known as "AIGBURTH TRAINING OPPORTUNITIES"

(Limited by guarantee}
NOTES TO THE FINANCJAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2012

6 Tangible fixed assets

Cost
At 1l Apnl 2011
Additons

At 31 March 2012

Depreciation
At 1 Apnl 2011
Charge for the year

At 31 March 2012

Net book value
At 31 March 2012

At 31 March 2011

All fixed assets are used for direct chantable purposes

7 Debtors

Other debtors
Prepayments and accrued income

8 Cash at bank and in hand

Bank current account
Cash m hand
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ch':::“t’ Fixtures,
ma Ty fittings and Total
and motor aioment
vehicles equip
£ £ £
23,524 60,779 84,303
30,607 19,348 49955
54,131 80,127 134,258
8,910 44,935 53,845
5,020 14,604 19,624
13,930 59,539 73,469
40,201 20,588 60,789
14,614 15,844 30,458
2012 2011
£ £
4,309 4,496
40,328 53,543
44,637 58,039
2012 2011
£ £
136,469 141,539
371 400
136,840 141,939




AIGBURTH OPPORTUNITIES
also known as "AIGBURTH TRAINING OPPORTUNITIES"

(Limited by guarantee)
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2012

9 Creditors: amounts due within one year

Taxation and social secunty
Other creditors and accruals

2012 2011
£ £
4,691 4,564
21,654 25,144
26,345 29,708

10 Movement 1n funds Atl Apnl Incomung Outgoing Fund At 31 March
2011 resources resources transfers 2012
£ £ £ £

Unrestricted funds
General funds 199,614 400,093 (384,900) 1,114 215,921
Designated fund 1,114 - - (1,114) -
Total unrestricted funds 200,728 400,093 (384,500) - 215921
Total funds 200,728 400,093 (384,900) - 215,921
Purposes of funds
Designated fund Thus represented the cost of computer equipment acquired usimg funds

provided under the Social Capital Funding grant The fund has been
written back to general reserves over the hfetime of the underlying
assets at a rate of 33% per annum

11 Analysis of net assets between funds

Tangible fixed assets
Current assets
Current habilities

12 Lease commutments - operating leases

General funds Restricted Total
funds
£ £ £
60,789 - 60,789
181,477 - 181,477
(26,345) - (26,345)
215,921 - 215,921

At 31 March 2012, the company had annual commitments of £6,129 (2011 £6,129) under non-cancellable

operating leases which expire wathin two to five years
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13 Capital commtments

The company had no capital comrmtments at 31 March 2012

14 Overall controlling party

The company 1s hmited by guarantee and has no share capital It 1s controlled by 1ts members, whose individual
liability mn the event of winding-up 1s limuted to £1
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